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ffitlOhANDUA FOK: A IxU HANDS, OCD 
hUBJFC'I : Six-clay V.ork V.eek 


: . tony GOD personnel nave ncu to work overtime on recent batur- 
<j»ys anu Sunuays in oraer to Keep abreast of c.orKloacis. 

. Tht , cx tra work-burden nas not fallen equally on ail shoulders, 
dome the longest ««» -ve not asxed for -rUme pay. 

lvic*kio-'« even with tue extra hours ox work, JavVe not been eiinina 
!«U "H prou-biy Mcruui. In X* 

picture wifi very lively worse as tae Dei ease agencies put tneffi 
selves on a wartime basis. 

3 . A six-uay workweek is tiierelore tnrust upon us, anu untie 

furtti; notice it will be noxml practice lex- all nanus to woxk six 
oays a v.eeK anu to receive tue additional pay vau.cn ,.itn tue cxti 

v»oi k» 

4. CM uibrary, niuinon DlviUon, Section nnd 

l» nnUbtnnt tiMCtor*. 0Ui« *Mi. »t*a*r lueU' “ “ ““ * 

tu ensure efficient operation in ail units, witn nearly xui • 

authorized stre ngth, on each of the seven days of the «ecK. fauces 
to this effect will be drawn up by the officers f Inc Degi 

ters ana other units my do the same li they i end xede.irabue,^ 
otherwise may plan to ,.ow at lull strength foonuays t,uou 0 h uutoraay. 


. ?M 0 one can now be ordered to work six days a v.ecK, but I ex- 
pect (nut most will be rea^tTd^ so in view of the need ana in vxew 
of the real importance of cue worn they are uoing. 


6 . Some individuals will be seriously inconvenienced b } enis 
» ana oerhaps will be unable at once to readjust tneir peiaonul 
commitments in such a way as to welt possible for tut a to -ork six 
aays a wee*. Officers in charge vail taxe cnis into account. 
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